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Résumé en
anglais
The objective of this study was to assess the workplace information collected and
shared between professionals of the centers and occupational health professionals
during functional restoration programs intended to chronic low back pain patients. A
descriptive study carried out by a questionnaire sent to the French rehabilitation
centers offering a functional restoration program. Data collection focused on the kinds
of professionals involved in programs, professionals who approach work issues, work
analysis, social and occupational information collected, existence of a specific work
rehabilitation program, frequency of and methods for sharing information with
occupational health professionals. Occupational information was mostly collected at
inclusion during an individual interview by the rehabilitation physicians, social
workers, and occupational therapists. Workplace environment was the most poorly
discussed aspect. A minority of centers adapted their programs regarding these
information. Information sharing with occupational physicians was mostly through the
patient and was influenced by the presence of an ergonomist or of an occupational
physician in the team. The study found poor interest about work environment and that
the cooperation between practitioners in disability management remains limited. The
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